Abstract-The purpose of administrative management specialty in Colleges and universities in China is to cultivate professionals who can engage in administrative management, policy research, Management Prediction and analysis, organization and personnel management, organ management and administrative management teaching and research in Party and government organs, enterprises and institutions. However, the employment situation of graduates of this major is not optimistic, theoretical teaching and practice are seriously disjointed, and the unreasonable curriculum system is the primary reason. This paper constructs a fuzzy comprehensive evaluation model to evaluate the curriculum system, and finds out the defects in the curriculum system of administrative management specialty in Colleges and universities, so as to put forward a targeted strategy to improve the curriculum system, and finally achieve the teaching goal of combining theory with practice.
A total of 45 secondary indicators constitute the evaluation index system (as shown in Table 1 ). The evaluation index system consists of three layers: the first layer, the target layer, namely the second layer, the criterion layer, namely the curriculum module, the third layer and the index layer, namely each specific course. The expert investigation method can be used to construct the judgment matrix. Through two comparisons, the importance of the relative upper level indicators between the same level indicators is evaluated, and then the 1-9 scale method (see Table 2 ) is used to assign the value to form the following judgment matrix. For example, when constructing the two-to-two comparison judgment matrix of six first-level indicators, we first analyze the data collected by experts to evaluate the importance of the six major curriculum modules by Delphi method, and then assign the two first-level indicators respectively by 1-9 scaling method, such as the importance between the public basic curriculum representing the first-level indicators and the general curriculum module and the core curriculum module of the first-level indicators specialty. Through the analysis of the expert opinions collected, it is found that the ratio of importance to sum is that the two types of curriculum modules are equally important to the curriculum system. The numerical meanings of comparisons between other indicators are the same. From the above evaluation (1) index system, we can see that the administrative management curriculum system consists of six different curriculum modules, so the evaluation of the administrative management curriculum system in Colleges and universities involves six aspects. Both primary and secondary indicators are qualitative indicators. Although the weight of the importance of each course is the quantitative value established through the established evaluation index system, when evaluating the course system, especially the secondary indicators, the hours, semesters and weeks of each course, and the credits occupied by each course are quantitative factors, but they involve the nature of the course. When considering all aspects to determine whether a course is reasonable or not, it is usually difficult to score directly with precise numerical value. Usually, when evaluating master's degree thesis, people can only give "good", "good" and "general" conclusions, which are ambiguous. By using the method of fuzzy mathematics, these fuzzy concepts can be appropriately described, and comprehensive analysis of the evaluation objects can be made by synthesizing various factors. Finally, quantitative evaluation results can be obtained, which is the method of fuzzy comprehensive evaluation. When using the method of fuzzy comprehensive evaluation to evaluate the curriculum system, a fuzzy comprehensive evaluation model should be established. The specific process is as follows:
A. Establishment of Assessment Factor Set
In order to make a fuzzy comprehensive evaluation of the curriculum system of administrative management specialty in Colleges and universities, it is necessary to establish a set of evaluation factors, that is, the set of evaluation indicators. There are six evaluation indicators set here, namely the six major curriculum modules that constitute the curriculum system. According to Table 2 , the evaluation factor set U={u1, U2... Is set up for the curriculum system of administrative management specialty in Colleges and universities. U6}.
B. Establishing a Collection of Comments
According to the requirements of the evaluation of the curriculum system of administrative management specialty in Colleges and universities, the evaluation value of each evaluation index is divided into several grades, such as excellent, good, general, poor, very poor, etc., forming a commentary set V={v1, V2... Vm}. Number of comments. The setting of rating should neither be too much nor too little.
C. Determine the Evaluation Membership Matrix
The evaluation membership matrix can be obtained by statistical analysis of the evaluation data of the judges. In the evaluation process, the judges must conform to the criteria of the above-mentioned comment concentration.
V. SUMMARY
The evaluation of the curriculum system of administrative management specialty is actually the application of enterprise performance evaluation method in teaching evaluation. It is to improve the teaching level of administrative management specialty and promote the development of discipline in Colleges and universities. According to the evaluation principle, the evaluation model is constructed, and the evaluation scheme is designed to evaluate a series of processes of curriculum system setting. Among them, the construction of evaluation model is the key link in the evaluation of curriculum system setting of administrative management specialty. Whether the evaluation model is reasonable or not is related to the accuracy of evaluation results, curriculum system setting and the formulation of reform measures and strategies. It will ultimately affect the teaching effect of this specialty. In view of these reasons, this paper breaks through the simple qualitative method of traditional evaluation curriculum system, and adopts the method of fuzzy comprehensive evaluation based on it to construct the fuzzy comprehensive evaluation model of curriculum system setting evaluation index system. 
